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1/138.05 INFLUENCE 
 
No employee shall attempt to bring influence to bear on the Chief of Police for the purpose of securing 
promotion or transfer, or to avoid penalties of reprehensible conduct. 
 
1/138.10 INVESTIGATIONS AND ARREST 
 
An employee shall not interfere with cases assigned to other employees for investigation without consent, 
except by order of a superior officer; nor shall they interfere with the operation of a bureau, division, 
section, or unit.  An employee shall not interfere with any lawful arrest or any prosecution brought by other 
police employees of the Laurel Police Department or by any other agency or person.  A police employee 
shall not undertake any investigation or other police action not part of their regular police duties without 
first obtaining permission from their supervisor unless the situation requires immediate police action. 
1/138.15 CRIMINALS 
 
No employee of the Department shall be directly or indirectly concerned with making unauthorized 
arrangements, agreements, or compromises between a criminal and a person who has suffered from their 
criminal acts for the purpose of allowing the criminal to escape any punishment prescribed by law.  Any 
employee having knowledge of such an arrangement, agreement, or compromise shall report such to their 
immediate supervisor without delay. 
 
1/138.20 ACKNOWLEDGEMENT 
 
Employees will not acknowledge another police employee who is in civilian clothes and assigned to 
investigative or other types of covert work, unless such other member acknowledges them first. 


